Setting Grandfathered Retirees
Legislation passed in 2018 will change the laws governing New Hampshire Retirement System (NHRS,
the retirement system) retirees working in a part-time position for retirement system participating
employers. This will impact how employers report retiree data to NHRS beginning in 2019.
The “grandfathering” provision contained in the law allows retirees who are working part-time for
NHRS-participating employers on the effective date of the law – January 1, 2019 – to work a maximum
of 1,664 hours per calendar year for as long as they remain in at least one of the positions they held on
the effective date of the bill. To meet the definition of employed on the effective date, a retiree must
have been retired and worked part-time at least one day for the employer in calendar year 2018 and
remain employed on the effective date of the law.
In order for NHRS to effectively administer this provision, employers are required by law to provide the
names and position titles of retirees in their employment to NHRS no later than February 15, 2019. The
names and positions provided in 2019 will be used annually to verify that these retirees remain in the
same position as of January 1 each calendar year, beginning in 2020.
Below, NHRS has provided step-by-step instructions on how to set grandfathered retirees into the DRS.
1. Log into the Data Reporting System (DRS) and select the Retiree Reporting module, as you
normally would to submit current retiree reporting.

2. From the menu on the left side of the module, select Set 2018 Grandfathered Flag.

a. You will see a table with the names of retirees on your payroll who were reported to
NHRS between January 2018 and November 2018.

3. If the retiree is still working for you as of January 1, 2019, enter his or her position title and click
the Grandfathered Box. If a retiree is on the list, but no longer working for you, skip over their
name and continue onto the next retiree listed.
Important: Please ensure that the information entered is correct. After February 15, 2019, no
edits can be made.

Note: Employers with a large number of retirees should click Save multiple times during the
data entry process. Each time you click Save, the completed retirees will move to the
bottom of the list.
4. Once all retirees have been entered, click Save.
a. If a retiree has recently begun part-time employment and was not listed in the table,
please contact NHRS at (603) 410-3508 or email drssupport@nhrs.org. The retirement
system will provide a copy of a formatted Excel spreadsheet. Fill in the required fields
for each retiree you are adding and securely email the completed file back to NHRS. This
information will be imported into the DRS by the retirement system.

Any technical questions about documenting grandfathered retirees should be directed to the above
phone number and email address. Employers with questions regarding eligibility or other administrative
issues regarding the law can email HB561@nhrs.org or call (603) 410-3592.
For more information about this new law, see: https://www.nhrs.org/aboutnhrs/news/article/2018/09/19/nhrs-employer-notification-hb-561-implementation

Note: The new law will eliminate the current monthly retiree reporting requirement. The final monthly
reporting – for retiree hours worked and compensation paid in November 2018 – is due no later than
December 31, 2018.

